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Chair’sCorner

Aswetrangition into
Summer and the vacation
season, our FEB is
providing educational
forums to support your
professional development
and financial planning
strategies!

Before moving forward, |
would like to congratul ate, once again, each of our
annual Award nominees for the outstanding work
they do! We have provided alist of the FEB
award nominees in this newd etter; please look to
see if there are any familiar names. If indeed, you
know any of the nominees, please contact them
and congratulate them for being nominated for
recognition by their employer! Each of them has
contributed to the strength of our federal
community with their achievements.

Encore Entrepreneur Workshop. If you have ever
thought of turning your "hobby" into a side-
business while you are working, or you are
approaching retirement and would like to start a
business, thisworkshop is specifically for Y OU!
We find that many federal employees wish to
pursue something else after they retire from
Federal Service. Thisworkshop is a partnership
between our Federal Executive Board and the U.S.
Small Business Administration. Registrationis
open to al federal employees interested in possibly
establishing a small business. The workshop will
provide information on: how to turn your
entrepreneurial ideainto a business, describe
components to forming a new business, and
sharing resources to help your business succeed.

Our FEB is hosting a summer duo of “Lunch and
Learns’ that is open registration for anyone
interested:

June 5™ Power of Persuasion-The workshop
includes a 55 minute DVD featuring a Stanford
University Executive Briefing given by Dr. Robert
Ciadini, Regent Professor Arizona State
University. Dr. Ciadini isthe most frequently
cited living socia psychologist in theworld. Dr.
Ciadini provides fascinating insights on what
makes individuals successful in their attempts to
persuade all manner of other people. A vast body
of research is the foundation of hissix principles
that lead to ethical and enduring influence.

August 7™ Exceptional Leader- Thisworkshop
includes a 52 minute DVD presentation by Jack
Zenger, author and co-author of six books,
including “Results-Based L eadership” and
“Handbook for Leadership”, serving as an adjunct
faculty member at the Stanford Graduate School of
Business.

Pre-Retirement Workshops July 22 and 23rd: Back
by popular demand is the full-day pre-retirement
workshop. Check our website for registration
forms for the workshops scheduled for July 22 and
23 catered to CSRS and FERS, respectively. Itis
never too early to start learning about this process.

Registrations for all of the training opportunities
or workshops mentioned in thisarticle are
provided in this newsletter for your convenience.
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Excellencein Government Service
This year’ s nominees for recognition during the annual FEB Excellence in Government Awards
Luncheon held on Monday, May 5, 2014:

Clerical/Administrative Support

Outstanding L aw Enfor cement

Saundra Vaughn

VA Regiona Office, Muskogee

David Algarin

Federal Protective Service

Lissa Wohltmann

VA Medica Center, OKC

David Wilsey

USPS Office of Inspector General

Winner: Erin Foster from NEXRAD Radar
Operations Center in Norman

Clerical/Administrative Support -DoD

Winner: Kristofor Raper from U.S. Secret Service

Supervisory/ Managerial

Mike Monroney Aeronautical

Maria Ann Suzanne Chandler | Center, OKC

Bowens 428" Field Artillery Brigade Civil Aerospace Medical Institute,
Rosemary Thomas Chidester | OKC

Herman 552d Air Control Wing Lonnie Everhart Aeronautical Navigation Products
Reda Johnson DPTMS, Fort Sill Janie Sue Lloyd VA Medical Center, Muskogee
Winner: Loretta Moon from the Air Force Pam Stephens VA Regional Office, Muskogee

Sustainment Center, Tinker AFB

Outstanding Community Service

Winner: FerozMagbool, M.D. from the VA
Medical Center, OKC

JuliaBlevins Internal Revenue Service, OKC Supervisory/ Managerial - DoD

Dennis Clippinger | 1 Battalion, 30" Field Artillery NEXRAD Radar Operations
SonyaDula US Postal Service, OKC Christina Horvat Center

Keith Shykes Aeronautical Navigation Products Ken Kebbell Army Corps of Engineers, Tulsa
Darryl Wilson DPTMS, Fort Sill Kathryn McClure | Army Fires Center of Excellence

Winner: Misty Dawn McGlugritch from the Mike
Monroney Aeronautical Center, OKC

Outstanding Customer Service

Robert Mullinax

552 Air Control Wing

Joe Riedl

Air Force Life Cycle Management
Center

Darryl Stewart

Army Garrison, Fort Sill

Dorinda Bingham

Social Security Administration,
Enid

Beverly Bordy Aeronautical Navigation Products
Danielle Brown-

Rainwater FEMA Region VI

Nancy Crenshaw | Army Corps of Engineers, Tulsa

Marlene Howard

DPTMS, Fort Sill

Winner: Cecil Anderson from 72d Operations
Support Squadron, Tinker AFB

Technical-Professional-Administrative, GS-8

& Below

Nancy Taylor

Mike Monroney Aeronautical
Center, OKC

Ricky Earl Scott

VA Medica Center, Muskogee

Winner: Cindy Hart from VA Regional Office,

Muskogee

Outstanding Diversity Contribution

Teresa
Winegarner

Flight Inspection Services, OKC

Christina“Tina’
Culotta

DPTMS, Fort Sill

Winner: Marilyn McComb from the Mike
Monroney Aeronautical Center, OKC

Technical-Professional-Administrative, GS-8

Winner: Samantha Cain from VA Regional Office

in Muskogee

Outstanding Employee with a Disability

& Below-DoD

Roosevelt

Anderson Army Garrison, Fort Sill

Ange Harris VA Regional Office, Muskogee

Kari Ryan

| VA Regional Office, Muskogee

Winner: Richard Buttsfrom Air Force Life Cycle
Management Center

Winner: Amanda Lenamond from 71% Flying
Training Wing, Vance AFB
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Excellence in Government Service (cont’ d)

Technical-Professional-Administrative, GS-9

Trades and Crafts-DoD

Air Force Life Cycle Management
Joseph Coyner Center

552d Aircraft Maintenance
Lance Goeman Squadron

& Above

Terry Anderson VA Regiona Office, Muskogee

John Basham VA Medical Center, Muskogee
Mike Monroney Aeronautical

Craig Fishbein Center, OKC

L oretta Neal Flight Inspection Services, OKC
NEXRAD Radar Operations

Patrick Quigley Center, Norman

Winner: Leon Slack from DPTMS at Fort Sill

Winner: Ronald Wanhanen from the Federal
Emergency Management Agency, Region VI

Technical-Professional-Administrative, GS-9

& Above-DoD
Air Force Life Cycle Management
Albert Meissll| Center
Tony Phillips DPTMS, Fort Sill
Victor Sears Army Corps of Engineers, Tulsa

Winner: Edward Graham from the 72d Air Base
Wing at Tinker AFB

Outstanding Team Effort

138" Logistics
Readiness Team

Oklahoma National Guard, Tulsa

Mike Monroney Aeronautical

AMP-300 Team Center

F119 Engine Air Force Life Cycle Management
Team Center

Airfield

Operations

Division DPTMS, Fort Sill

Public-Private Air Force Sustainment Center,
Partnership Tinker AFB

Army NAFIS Flight Inspection Services, OKC
Army Team 1 Aeronautical Navigation Products

Pressure Ulcer
Prevention Team

VA Medical Center, Muskogee

Dual Polarization
Logistics Team

NEXRAD Radar Operations
Center, Norman

Veterans Service
Center Contact
Team

VA Regiona Office, Muskogee

Winner: Environment of Care Team from the VA
Medical Center in OKC

Trades and Crafts

Dan Eppler

VA Medical Center, OKC

Joseph McDonald

Flight Inspection Services, OKC

Winner: James Bell from the Mike Monroney
Aeronautical Center
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1- RECOGNITION WEEK -t MAY 4-10, 2014
Public Employees Roundtable

For more than 30 years, the Public
Employees Roundtable (PER) has served as
a non-partisan coalition of good government
organi zations representing civil servants and
retirees from all levels and throughout the
country.

PER's mission is to:

e Promote government employment and
careers

e Educate Americans about the value of
public servants and the services they
provide

e Recognize excellencein public
service and promote the spirit of
public service

With its member organizations and
congressional support, PER started Public
Service Recognition Week (PSRW) in 1985
to honor the men and women who serve our
nation as federal, state, county, and local
government employees. Since that time the
first week of May has been officially
designated by Congress as PSRW, and PER
continues to lead efforts to show
appreciation to our nation’ s talented and
dedicate public servants.
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FOURWAYSTOFIT IN AND NOT DISAPPEAR

Posted to http://leadershipfreak.wordpress.com/2014/04/18/four-ways-to-fit-in-and-not-disappear/ on April 18, 2014

Learn to fit in while you standout. Finding better after the mentoring conference she's

your place — in relation to others — frees, organiZing.

empowers, and enhances meaning. But, when | asked about afew logistical items, it

was like I’ d thrown awet blanket

The myth of on her. She can handle logistics,

Fitting in: [, arrogance is... but they don’t energize her.

Leaders who succeed in isolation > .5 ' Helping people fit in means

aren’'t doing much. ‘m L hel ping them find energizing

The myth of arroganceisyou can | you can succeed on your own. work.

succeed without others. Standing out:

Successful leadersfit in. Connection requires Successful leaders don’t simply fit in. They

alignment and conformity. Individualismis standout. More importantly, they help others

important and necessary, but it's not standout. But, standing out is isolation when you

absolute. More importantly, successful leaders aren’'t connected.

help othersfitin. The ability to standout and remain connected

In arecent meeting, ateam-leader said, “Tom elevates impact.

really addsalot.” In order to “add alot,” people _
must find their place in relation to others. Three ways to help others standout:
1. Releaseindividualsto do more of what they

4 waysto help othersfitin: love.

1. Honoring difference. 2. Spend quality time with afew individuals.

2. Acknowledging their strengths and 3. Avoid thetrap of thinking busyness
contributions, publicly. compensates for connection. Busyness

3. Explaining and respecting their power- destroys connection. Leaders who don't
behaviors. You're at your best when.... have time to connect can't standout.

4. Pointing out how individuals make their

; How can leaders help othersfit in?
team better. If you weren't here ...

o o ] How can leaders avoid the trap of isolation?
Help othersfit in by monitoring their energy.
Y esterday, | had a conversation with avisionary
community leader. Her energy level rose when
she talked about the way the world would be

L ______________________________________________________________________________ |
SIX SECRETSTO WINNING AT OFFICE POLITICS

Posted to http://leadershipfreak.wordpress.com/2014/04/20/si x-secrets-to-winning-at-office-palitics/ on April 20, 2014

1. Relationship first. Build real relationships 4. Don’t gang up on someone.

with people of influence before you need 5. Help otherswin. Don't expect othersto

them. keep helping you if you aren’'t helping
2. Check your motives. Alwayswork for the them.

good of your organization. 6. Betransparent and vulnerable with the
3. Involve people with divergent right people.

perspectives. Include HR, finance, and
marketing, for example.



TSA Travel Tips: Traveling With
Portable Oxygen

When traveling with portable oxygen, the first
thing travelers should do is
contact their airline. Not all
airlines allow the use of
portable oxygen concentrators,
so that’s a very important first
step. Travelers should also
check with the manufacturer to
determine whether their specific oxygen
concentrator is approved for in-flight use.

Here’ s what passengers can expect when
traveling with portable oxygen through TSA
checkpoints:

. If a passenger can disconnect from his
or her portable oxygen, it's recommended that
the passenger check the equipment as checked
baggage whenever possible. This makes the
screening process simpler for al involved.

. Passengers who can disconnect are able
to be screened using imaging technology or
walk-through metal detectors.

. If apassenger cannot disconnect, or
chooses not to be screened by imaging
technology or awalk-through metal detector, he
or she will be screened using a pat-down
procedure instead. A pat-down procedure is also
used to resolve any alarms from a metal detector
or anomalies identified by imaging technology.
. If apassenger is bringing his or her
portable oxygen concentrator in carry-on
baggage, the equipment will either undergo X-
ray screening or inspection. If the passenger’s
respiratory equipment cannot be X-rayed and an
inspection isdone, it aso will be tested for
traces of explosives. If explosive materid is
detected, the passenger will have to under
undergo additional screening.

Passengers are encouraged to consult with their
doctors to determine whether they can safely
disconnect during screening. It isimportant for a
passenger to inform the officer conducting the
screening whether he or she can disconnect
before the screening process begins. If an officer
insists that you disconnect, please request to
speak with a supervisor or manager.

|
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Six Small Choicesthat Transform L eadership
http://leadershi pfreak.wordpress.com/2014/04/22/six-small -
choices-that-transform-leadership/

Successful leadership depends on what you
don’t see — secret decisions that are spread out
over time and go nearly unnoticed.

What you see, when you observe successful
leadersin action, isthe result of small, private,
unremarkabl e choices.

Small decisions determine destiny. A leader’s
trajectory isunnoticed at first. But, the congealing
of small, insignificant actions makes leadership.
On their own, individua choices often feel
insignificant. But, the piling up of insignificant
decisionsformsyou. Little things make uswho
we are.

Six small choices:

1. Stop using others as excuses. You are smaller
than the people you hide behind.

2. Choose vulnerability over wall-building.
Barriers keep you in, more than they keep
others out. The more you hide the more you
lose yourself.

3. Pickinitiative over comfort. Don’'t worry
about alife of initiative. Just choose action
today over action tomorrow.

4. Select service over ease. Serving others
seldom fits neatly into schedules. Easeisthe
enemy of meaning.

5. Tiptoward gratitude rather than greed. Small
souls have small impact. Just keep saying
thank you.

6. Transform complaining, frustration,
dissatisfaction, and unhappinessinto
opportunities to make a difference.

Create small:

Big choices become small when you add the word,
“today.” For example, stop using others as
excuses, today. Choose vulnerability over wall-
building, today.

Accept dull:

Dull comes before dramatic. Boring choices, that
no one sees, make leaders. The path to remarkable
begins unremarkably.

“True heroism is remarkably sober, very undramatic.

It is not the urge to surpass all others at whatever

cost, but the urge to serve others at whatever cost.”
--Arthur Ashe
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Investing is hard, and a lifetime job
Taken fromthe “Money Matters” articlein Federal Times dated 4.7.14

Much attention is focused on constructing
cost- and risk-efficient investment
portfolios. The Thrift Savings Plan does an
excellent job of supporting this effort by
offering only ultra-low cost index funds, and
preconfigured asset allocation models, in the
form of the L Funds, that are carefully
engineered to provide the maximum
expected rate of return for varying levels of
investment risk. Infact, it offers everything
you need to build a superior portfolio—one
that can be expected to outperform anything
else out there. A cost- and risk-efficient
portfolio is essential to any plan that seeks to
maximize the lifetime income your lifetime
income.

But, it'samistake to think that thisis all you
need to be successful in investing for
retirement income. The truth is that
constructing an exceptional portfolio isonly
thefirst step. Think of it like building the
perfect rocket for atrip to the moon and
back. While the right rocket is essential for
asuccessful trip, it does not, on its own,
guarantee success. The ship must be
capable of the journey, but a good pilot can
make up for certain shortcomings in design.

Without a clear understanding of your goals,
resources and constraints, it’simpossible to
know what’ s best for you. And, without that
knowledge, and the right understanding of
portfolio navigation and contral, it's
impossible to know how to manage that
portfolio along the path to a successful
outcome. How much of your resources you
expose to risk at any point, how you
allocated your resources to the various
investment opportunities you have at your
disposal and which securities you use to
implement that allocation are al critical
decisions that have to be made, again and
again, until your goals have been met, or

your portfolio runs dry—whichever comes
first.

To manage a portfolio successfully through
alifetime requires far more than smply
deciding on the right asset allocation model
today. It requires making that decision over
and over again. When John Bogle, founder
of Vanguard Funds, recommends that you
use atotal stock market index fund for your
entire portfolio, he's offering you a specific
vehicle, not the operating instructions and a
map.

Boilerplate strategies like buy-and-hold,
value, growth and dividend investing don’t
take your objectives and circumstances into
account and, therefore, can’t be relied upon
the succeed. What works for one investor
might be aformulafor failure of another.

Like any complex, lengthy and important
project, managing your retirement portfolio
to meet your needs requires skill, attention
and effort from beginningtoend. It'sa
process that begins with plotting a course to
your objectives, measuring your progress
against expectation frequently, and
correcting your course as you go, beforeit’s
too late to recover from the unexpected.

When it comes to investing for maximum
retirement income, there ssimply is no such
thing as areliable, set-it-and-forget-it
investment strategy.

This article was written by Mike Miles, a
Certified Financial Planner licensee and
principal adviser for Variplan LLC, an
independent fiduciary in Ashburn, VA.



USAJOBSfor Android

USAJOBS.gov isthe job site of the Federal
government. Using their new Android app and
improved iOS app, you can search and save job
listings, receive updates on applications and job
search agents and much more. Additionally, you
can share what you find on USAJOBS on
popular socia networking sites or via email, all
on your Android smartphone or tablet. Visit the
apps store for your operating system or see
OPM’s Mobile Apps page
(https.//help.usajobs.gov/index.php/Mobile Apps)
for more information.

To accompany the two USAJOBS apps, they are
releasing another API. The USAJOBS API is
intended to broaden the reach of USAJOBS to
commercial job boards, mobile apps and social
media outlets that are interested in receiving and
promoting Federal job opportunities. They are
providing the APl in two formats to ensure the
datais openly accessible. Users of the API will
be able to receive up to 5,000 jobs per request.
Find additional information, including detailed
documentation,on the USAJOBS Job
Opportunity Announcements (JOA) REST API
page at https.//data.usajobs.qgov/Rest.

OPM Operating StatusOPM Alert

OPM Alert isthe official operating status app of
the US Office of Personnel Management (OPM)
and the only official OPM status app for the
Washington, DC area. This free app provides a
real time look at the current operating status for
Federal Government offices in the Washington,
DC area.

With OPM's official operating status app you
can:

e View the current and active status of Federal
agencies in the Washington, DC area

e Sign up for notifications of status changes

e Review an archive of previous status updates
Get the Washington, DC-area Dismissal and
Closing Procedures issued by OPM

Visit the apps store for your operating system or
their OPM Alert Mobile App page at:
http://www.opm.gov/policy-data-oversight/snow-
dismissal-procedures/mobile-app/.
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Mobile Preparedness Apps

For many of us, it seems amost impossible
to get through the day
without our mobile
devices. Whether we're
sending an email, sharing
aquick photo on
Instagram, connecting
with loved ones on
Facebook or even just
checking movie times, our mobile devices
hold a tremendous amount of information
about us and what we' re passionate about.

TAKE PREPAREDNESS ON THE GO!

While you might know there’' s an app for
everything from arming your security
system to ordering your favorite pizza, did
you know there are many apps aimed at
hel ping you be better prepared for a
disaster?

It'simportant to be prepared no matter
where we are. These apps are agreat tool to
have in your preparedness arsenal. While
your battery might not it through the night,
with the help of some of these apps, you or a
loved one likely will.

These apps include everything from
Preparedness Planners, First Aid
Information, Weather, Radio and even a
flashlight!

See the full list with descriptions of each app
at:

http://www.community.fema.gov/connect.ti/r eady
npm/messageshowthr ead?thr eadid=45966



UPCOMING EVENTS

June 2014
Jun 5, 2014 L eader ship Luncheon
11:30 am. 3738 Southwest 15th Street, OKC
POC: FEB Office, 405-231-4167
Jun 12,2014  Leadership FEB
All Day VA, Muskogee Agencies
POC: FEB Office, 405-231-4167
Jun 18, 2014 I nteragency Training Council
10:00 am. Location to be determined
POC: Stacy Shrank, 405-606-3823
Jun 25,2014  Encore Workshop
10:00 am. 3738 Southwest 15th Street, OKC
POC: FEB Office, 405-231-4167
Jun 25,2014  Local Federal Coordinating
12:00 noon Committeefor Central OK CFC
1444 NW 28th St, OKC
POC: FEB Office, 405-231-4167
Date TBD Emergency Preparedness &
2:00 p.m. COOP Council Mtg

OKCCHD, 2600 NE 63" St, OKC
POC: FEB Office, 405-231-4167

INSPIRATION CORNER
Six Small Choicesthat Transform L eader ship:

1. Stop using others as excuses. Y ou are smaller than the
people you hide behind.

2. Choose vulnerability over wall-building. Barriers keep
you in, more than they keep others out. The more you hide
the more you lose yourself.

3. Pick initiative over comfort. Don’t worry about alife of
initiative. Just choose action today over action tomorrow.
4. Select service over ease. Serving others seldom fits
neatly into schedules. Ease is the enemy of meaning.

5. Tip toward gratitude rather than greed. Small souls have
small impact. Just keep saying thank you.

6. Transform complaining, frustration, dissatisfaction, and
unhappiness into opportunities to make a difference.

Source:  http://leadershipfreak.wordpress.com/2014/04/22/si x-
small-choices-that-transform-leadership/
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Your Federal Executive Board

“Federal Executive Boards (FEBs) are generally
responsible for improving coordination among
federal activities and programs in...areas outside of
Washington, D.C...FEBs support and promote
national initiatives of the President and the
administration and respond to the local needs of the
federal agencies and the community.” (GAO-04-
384)

We applaud the efforts of the Oklahoma FEB
Executive Policy Council members who ensure
information is provided to direct our activities and
efforts:

= Michelle Coppedge, Director, FAA Mike
Monroney Aeronautical Center

= David Engel, Chief Administrative Judge, Social
Security Administration, Tulsa

= Jim Finch, Specia Agent in Charge, FBI

= Joe Gallagher, Deputy to Commanding General,
Fires Center of Excellence, Fort Sill

= Jerry Hyden, Director, US Department of Housing
and Urban Development

= Ross Marshall, Executive Director, Tinker AFB

= Dottie Overal, Director, Small Business
Administration

= Betty Tippeconnie, Superintendent, BIA-Concho
Agency

This newsletter is published monthly as a cost-

effective tool for communicating events and issues of

importance to the federal community in Oklahoma.

If you have news of interest, please fax to the FEB

Office a (405) 231-4167 or emal to

LeAnnJenkins@gsa.gov no later than the 15" of each

month.

Officers

Chair: Julie Gosdin
District Director
US Postal Service, Oklahoma City

Vice-Chair: Kevin Donovan
Federal Security Director
Transportation Security Administration
Ex-Officio: Adrian Andrews
Special Agent in Charge,
US Secret Service, Oklahoma City
Staff
Director: LeAnn Jenkins
Assistant: Lisa Smith-Longman
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One-Day Pre-Retirement
Training Seminars-2014

a0V Be sure you are financially prepared to do all the things you' ve
planned for your retirement!!

CSRS session topics: FERS session topics:

» Overview of CSRS » Oveview of FERS

» Survivor Benefit »  Survivor Benefit

» Thrift Savings Plan (to include Roth TSP) » Thrift Savings Plan (to include Roth TSP)

» Voluntary Contribution Program » Federal Long Term Care Program

» Federal Employee Hedlth & Life Insurance Programs » Federal Employee Health & Life Insurance Programs

» Socia Security » Socia Security

» Federal Long Term Care Program » Flexible Spending Accounts

» Flexible Spending Accounts » Annuity Calculation

» Annuity Calculation » Phased Retirement

» Phased Retirement

TIME: 8:00 am. - 4:00 p.m. (each day) Registration will begin at 7:30 am

LOCATION: Nat'| Center for Employee Development, 2801 E. State Highway 9, Norman, OK

COST: $50.00 per person

[ 1 Sign meup for the CSRS Only session on Tuesday, July 22, 2014.
[ 1 I'amalso covered by a special retirement provision (Firefighter/Law Enforcement/Air Traffic Controller)

[ 1 Sign meup for the FERS Only session on Wednesday, July 23, 2014.
[ 1 I'amalso covered by a special retirement provision (Firefighter/Law Enforcement/Air Traffic Controller)

Seating islimited to 50 per session. Once a session isfilled, futureregistrants will be notified and provided the
opportunity to be placed on a waiting list for the next Pre-Retirement session.

Payment must be madein advance

[ ]Cash [ ] Check [ ] Credit Card
Phone #:
NAME(S):
Spouses are welcome to register, as well, this form can be used to register both; double the registration fee.

AGENCY:
ADDRESS:
PHONE: ( ) EMAIL: ()

Mail thisregistration Oklahoma Federal Executive Board

formto: 215 Dean A. McGee, Suite 320

Oklahoma City, OK 73102
Fax to: (405) 231-4165
Email to: L eAnn.Jenkins@gsa.gov or Lisa.Smith-L ongman@gsa.gov

Cancellation Policy: Understanding that unforeseen circumstances may preclude an individual from attending,
please notify the FEB office no later than July 17" to accommodate individuals who may be on awaiting list.
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S - d  Encore Entrepreneur Workshop

U.S. Small Business Administration

This effort is hosted by the Oklahoma Federal Executive Board with content provided by the
U.S. Small Business Administration.

Date: Wednesday, June 25, 2014

Time: 10:00 a.m.-12:00 noon

Location: OKC Public Works Training Center, 3738 SW 15" Street, Oklahoma Ci ty
Cost: $0.00

Who Should Attend: Anyone interested in Business Ownership now, or after Retirement

Growth in Encore Entrepreneurs. Government statistics show that 15% of workers ages 50 to 64 are self-
employed. Advanced technology isleveling the playing field for small businesses, and many individuals
approaching retirement are now able to realize their personal ambition to be the boss and reap the
rewards.
Program Highlights:

o Discover how to turn your entrepreneurial ideainto a businessreality.

o Define and describe components to forming a new business.

e Sharing resources to help your business succeed.

Owning a small business can be an exciting change of pace, aswell as aterrific way to stay engaged and
productive. As aworkforce veteran, you bring a great deal to the table: maturity, strong finances, and a
wide network of professional contacts and associates. This two-hour program will cover the basics of
starting abusinessin retirement. In addition to specific steps that need to be taken, attendees will al'so be
exposed to SBA programs and resource partners that can assist them in taking their business from concept
to redlity.

About the Presenter: Bob Steinerd is currently a small business counselor with the Oklahoma City
Chapter of SCORE, aresource partner of the U.S. Small Business Administration. His expertiseisin
strategic planning, business plans, marketing and management. Bob held a variety of executive positions
at IBM and Gartner Group Consulting, founded a Quality Management consulting firm in Connecticut
called IsoMetrics, Inc., and was an Assistant Professor with the N.J. college system teaching business
courses at collegesin New Jersey and China. In 2005, Bob became the first dean of the DeVry University
Center in Oklahoma City and opened the center in September of that year. He remains an adjunct DeVry
faculty -member and contributor to the school’ s development. Bob earned his Bachelor’s Degree in
marketing at Connecticut State University and completed his Graduate Degree in Business at Columbia
University in New Y ork.

Executive Core Qualifications. Leading Change, Leading People, Business Acumen, Building Coalitions

REGISTRATION

Name: Phone:

Agency: City:

Email:

Mail registration to: Fax registration to: Email registration to:

Federal Executive Board 405-231-4165 L eAnn.Jenkins@gsa.gov or
215 Dean A. McGeg, Ste 153 Lisa.Smith-Longman@gsa.gov
Oklahoma City, OK 73102

10
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F.E.B. EXECUTIVE FORUM
THE POWER OF PERSUASION

ayyo®

Date: Thursday, June 5, 2014

Location:; Public Works Training Center, 3738 SW 15th Street, OKC
Time: 11:00 a.m.—1:00 p.m.

Cost: $15.00 per person to cover lunch (must be paid in advance)
Who should attend: Federal Leaders & Managers

The workshop includes a 55 minute DV D featuring a Stanford University Executive Briefing given by Dr. Robert
Cialdini, Regent Professor Arizona State University. Dr. Cialdini isthe most frequently cited living social
psychologist in the world.

Dr. Cialdini provides fascinating insights on what makes individuals successful in their attemptsto persuade all
manner of other people. A vast body of research is the foundation of his six principles that lead to ethical and
enduring influence.

Following the viewing of the DV D, there will be afacilitated discussion on the |eadership lessons presented, as well
as an opportunity to learn from and network with your fellow Federal Leaders.

Executive Core Qualifications: Building Coalitions and Influencing/Negotiating

REGISTRATION

Name: Phone:
Agency: City:
Email:

Cost: $15.00 per person

Buffet Luncheon: Caesar Salad; Penne and Rotini Pasta; Alfredo and Marinara sauces; Roasted
Meatballs and Diced Chicken; Peas and Onions, French Bread, Assorted Dessert, Brewed |ced Tea.

Method of payment: [ ] Check [ ] Credit Card (pls provide ph#)

Mail registration to: Federal Executive Board
215 Dean A. McGee, Ste 153
Oklahoma City, OK 73102

Or fax to: 405-231-4165

Or email to: LeAnn.Jenkins@gsa.gov or Lisa.Smith-L ongman@qgsa.gov

Cancellation Policy: Understanding that unforeseen circumstances may preclude an individual from attending,
refunds and cancellations will be permitted through June 1, 2014. However, after that date, registrations must be
honored by the individual or agency involved. If you are unable to attend, substitute attendees are authorized and
encouraged if within the appropriate management structure!
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SUN |[MON |TUES |WED |THUR

FRI

SAT

1 2 3 4 3}

11:00 Leadership
Luncheon

6

.

8 9 10 11 12

Leadership FEB Day-

13

14

15 |16 |17 18 19 |20 |21

10:00 ITC mtg

22 |23 24 25 26

10:00 Encore
Workshop
12:00 LFCC mtg

27

28

29 |30 June 2014

OKLAHOMA FEDERAL EXECUTIVE BOARD
215 DEAN A. MCGEE AVENUE, STE 153
OKLAHOMA CITY, OK 73102-3422
OFFICIAL BUSINESS ONLY

We wish to thank the FAA Media Solutions Division for their monthly assistance in the duplication and distribution of this newsletter.

12




