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We were able to get
our February

newsd etter out ahead of
schedule. And of
course our delight was
quickly snuffed by
timely events that
could have been
included if we had
waited afew more
days! | guess another testament to “no good
deed goes unpunished”!

Our Federal Executive Board has some exciting
initiatives that | wanted to share with you as
soon as possible so we are publishing a*“ special
edition” in addition to our February newsdletter.

The FEB has extended our MOU with the
Oklahoma City/County Health Department in
order to participate in their “Push Partner
Program” through 2019. This enables our FEB
office to receive Medications (i.e., antibiotics,
vaccine) directly from the warehouse in order to
dispense through closed points of dispensing
locations (PODs). This collaborative effort
takes the work of many to make it happen! If
you were in Oklahoma during the flu season of
2009, you may remember the PODS that were
established by the FEB to offer HIN1
vaccinations to federal employees, contract
employeesin federal space and their respective
family members.

This agreement is signed by our FEB Executive
Director, FEB Vice Chair and Transportation
Safety Director, Kevin Donovan. We appreciate
Warden Kastner providing one of the largest
POD sites to accommodate family members for

BOP, FAA and other agencies, aswell ashis
Secretary, Amber Harp for notarizing the
agreement.
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The next initiative will have a great impact on
our federal community, especially employees on
lower-mid-level grades. Dueto some agencies
exercising furloughs, this may impact some
employees who make more, but their salary was
reduced due to furlough days.

The Oklahoma FEB has partnered with IRS
Stakeholder Partnerships, Education and
Communication (SPEC) to make
"MyFreeTaxes' available for federal
employees and their families in Oklahomawho
made less than $58,000 in 2013 (individual or
family). We also wish to extend this opportunity
to contractors who work in federal space and
their family members. Detailed information is
provided on page two with active weblinks to
get one started!
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FEB now hasinformation on our website for the My Free Taxes Program

The Oklahoma FEB has partnered with IRS Stakeholder Partnerships, Education and Communication
(SPEC) to make "MyFreeTaxes" available for federal employees and their familiesin Oklahoma who
made less than $58,000 in 2013 (individual or family). We also wish to extend this opportunity to
contractors who work in federal space and their family members.

The MyFreeTaxes Partnership provides free state and federal tax preparation and filing assistance for

qualified individuals. It's easy, safe, secure, and 100% free.

Y ou will be ableto:

o Usefreetax preparation and e-filing of your federal and state return

e Get assistance; if you have questions, you can call a certified tax coach using the toll free number
or email address provided; Monday-Saturday 9:00 am.-9:00 p.m.

o If unable to contact the certified tax coach immediately, you can |eave a message and your call

will be returned within 24 hours.

e  Obtain knowledge and understanding about filing your return.
o Build confidence to file without assistance in the future.

To e-fileyour 2013 tax return or other electronic forms, you must verify your identity with
your Self-Select PIN or Adjusted Gross | ncome from your 2012 tax return. For help, click the

blue box at the bottom right of this page.

Each of the colored boxes below has an active link that takes you directly to the

site for the identified specific assistance:

Optional:

Click Here for Interactive Tax
Assistant (IRS.gov)

Optional:

Link to Federal Application for
Federal Student Aid (FAFSA)

http://www.irs.gov/uac/Interactive-Tax-
Assistant-(1TA)-1

http://www.faf sa.ed.gov/index.htm

Civil Rights tion—Please
Read Before g! (IRS.gov)

~— Optional:
Return accepted by IRS? Click
Here for Where’s My Refund
(IRS.gov)

http://www.irs.gov/pub/irs-pdf/p4053.pdf

http://www.irs.gov/Refunds/Where's-My-
Refund-It's-Quick,-Easy,-and-Secure.

Click Here for Electronic Filing

PIN Assistance (IRS.gov)

Proceed to MyFreeTaxes

Website

http://www.irs.gov/Individual Electronic-Filing-
PIN-Request

http://www.myfreetaxes.com/OK FEB

http://www.oklahoma.feb.gov/MyFreeTaxes.htm
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TheHatch Act

By David Tobenkin (extracted from detailed article in NARFE magazine, Vol 90, Number 2 (February 14)

Since we are facing elections this year, |
thought it timely to provide an article that
addresses the more common “ins and outs” of
the Hatch Act. Thisappliesto al federal
employees and something of which you
should be aware.

It’s confusing and can end a career. Email
and social media makeit easier than ever to
violatethe law that limitsfeds' partisan
political activities.

I11-advised political communicationsin the
workplace can cost afederal employee
dearly...

A PERFECT STORM

With no raises for three years, the federal
government shutdown, sequester days and
ongoing denigration of federal workersin
many quarters, many federal employees are
steaming mad. And, conveniently, the 2014
political season is upon them, promising
outraged federal workers on opportunity to
vent their frustrations.

But active federal employees—the Hatch Act
does not apply to retirees—had best do so with
caution, because asingleill-advised partisan
political email at work or solicitation of
money for a partisan election campaign could
result in severe penalties.....

The Hatch Act limits federal employee
partisan political activities and
communications in two primary ways.

First, it limits many partisan political activities
to outside the workplace, outside duty hours,
out of uniform and outside of government
vehicles. Second, it places absolute bars
against certain forms of partisan political
activities, whether an employee is on duty or
off duty, at the workplace or away from it.

THE DEVIL INTHE DETAILS

The Hatch Act was designed to carefully
balance federal employees’ First Amendment

right to free speech and participation in
political life with their interest, and that of the
public, in adepoliticized federal work
environment. But finding the right balance,
clearly explaining what is and is not
permissible under the Act, and administering
the appropriate level of penalties have not

proven easy.

... The definition of political activity may be
wider than anticipated, as it includes activity
directed toward the success or failure of a
political party, candidate for partisan political
office or partisan political group, even after a
particular campaign concludes...even after
Election Day, the Hatch Act still prohibits
federal employees, while they are on duty or
in the federal workplace, from wearing or
displaying items that show support for, or
opposition to, apolitical party or a partisan
political group.

HOW TO COMPLY WITH THE ACT

Five mgjor prohibitions for less-restricted
federal employees are detiled in the summary
(www.osc.gov click on Political Activity) and
capture the breadth of the law:

1. Federal employees may not use their
official authority or influence to interfere
with or affect the result of an election, by,
for example, using their official titles or
positions while engaged in political
activity. (5USC 7323 (a)(1)) Thisrule
applies on or off duty at home or at the
office.

2. Federa employees may not solicit accept
or receive adonation or contribution for a
partisan political party, candidate for
partisan political office or partisan
political group. Thisrule applies on or off
duty, at home or at the office. While
employees cannot collect or solicit money,
they may contribute money to political
campaigns, parties and groups provided
they are not on duty or in the workplace.



3. Federa employees may not be candidates
for public office in partisan political
elections, though they may be candidates
for public office in nonpartisan elections.
There have been some new devel opments
in this area...the Hatch Act Modernization
Act of 2012...contains the most
significant changesto the law in nearly
two decades.

For public employees at the state and local
levels, but not the federal level, the
changes were dramatic: The Hatch Act
Modernization Act allows most state and
local government employees to run for
partisan political office.

In November, the Office of Personnel
Management amended its regulations to
grand federal employeesresiding in the
Digtrict of Columbia a partial exemption
from the Hatch Act’ s political activity
restrictions by making the District of
Columbia a designated locality under the
Hatch Act.

4. Federal employees may not knowingly
solicit or discourage the participation in
any political activity of anyone who has
business pending before their employing
office... Thisrule applies on or off duty, at
home or at the office.

5. Federal employees may not engagein
political activity—that is, activity directed
at the success or failure of a political
party, candidate for partisan political
office or partisan political group—while
the employee is on duty, in any federal
room or building, while wearing a uniform
or official insignia, or using any federally
owned or leased vehicle, by, for example,
distributing campaign materials or items.

OSC Hatch Act Q& A document provides
answers to some of the most frequently asked
guestions. (www.osc.gov/haFederalfag.htm)
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MyFreeT axes Partner ships

Because the Oklahoma Federal Executive
Board provides guidance and some support
to the Arkansas FEA and to the Houston
FEB, we have aso partnered with the IRS
offices in the respective locations to
establish links unique to their geographic
locations.

Please share this information with your
counterparts and other federal employees
you know in these areas.

Houston FEB:

e 3
~ “.North Holiston

Northeast Houstén
B Seirwony
' Houston

South Central Houston

Thedirect link to which someone can file
their taxes (if they meet the $58K adjusted
gross income eligibility):
myfreetaxes.com/HoustonFEB
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We have posted additional information on
the Arkansas website (since we do that for
them) as well as the Oklahoma site. For

Arkansas, please go to:
www.oklahomafeb.gov/AR My Free Taxes.htm




